
 

 

 

SOUTH AFRICAN CHINESE HERITAGE PROJECT 

 

Sharing the Meaning of SA Chinese AS a 

Community 



 

 

Raine Yuen has begun on an ambitious project on the shared meaning of the South 

African Chinese AS a community. Through this project, she hopes to define the vision 

and understanding of our communities views such as: Chinese culture and customs; 

typical Asian stereotyping; contemporary issues facing our community as well as other 

relevant topics facing our community.  

 

This piece of work is an important part, not only in understanding our community, 

remembering our past but identifying who we are so that we are able to co-create a 

better future for our future generations to come. 

We do hope that everyone will see the importance of this and work together with her in 

identifying our shared meaning of the South African Chinese community. 

 

Best of luck to you Raine 

 

Kind regards, 

Erwin Pon 

Chairman of The Chinese Association (TCA)  

SOUTH AFRICAN CHINESE HERITAGE 

PROJECT 



INTRODUCTION  
Hello,  

 

My name is Loraine Law Yuen or just Raine Yuen for short. 

 

Having read a number of memoirs and published work on the subject of 
South African (SA) and Overseas Born Chinese (OBC) I’ve observed  that  

our themes and issues tend to repeat themselves over space and time 
with just differing context. 

 

After stumbling upon an ancient wisdom an aha moment came to me to 
realize that 

                               A Paradox is Resolved When Shared.  

 

We need to share our meaning and issues AS a Community, to  more 
effectively respond to them, failing which I fear we are destined as a minority 
to be forever stuck in an in-between space, personally confronted and 
challenged to deal with its many complexities. 

 



“South African Chinese constitute one of the smallest and most 

identifiable minority groups in arguably the most race-conscious 

country in the world. In this race conscious society, they have lived 

in limbo, neither dark enough to be Black nor light enough to be 

White” 

(Meanie Yap and Dianne Man - Colour, Confusion and Concessions), 

1996 



“Sometimes I look at online discussion groups and 

Facebook postings made by overseas Chinese 

communities in places such as San Francisco.  There is 

that same feeling of ambiguity and puzzlement about being 

Chinese but only having a phantom umbilical cord to the 

motherland. I can almost hear myself in the questions on 

these internet sites.  There is uncertainty and doubts of 

origins and belonging generation after generation.  There is 

what is lost in translation and the mystery of context one 

simply cannot know” (Paper Sons and Daughters, (2011 ) 



“I felt disconnected from both groups: the students at 

Vega and my East Asian friends at UCT. I was part of 

both whist never truly belonging to either one” 

(Ming-Cheau Lin YELLOW AND CONFUSED, (2019) 

“when cultures overlap they create in-betweeness, which 

raises the question of cultural identity” (Bhabha, 2004), 



TOGETHER WE CAN MAKE A 

DIFFERENCE 

I’m cautioned that the community’s attention spans tend to be 

more limited today with a tendency to apathy. 

I’m hoping that you feel it’s worth some of your time to make a 

difference. Through cooperation I believe we really can turn the 

tide on the way we respond to our issues. 

“Alone We Can Do So Little; Together We Can Do 

So Much” Helen Keller 



THINK YOU 

CAN’T MAKE     

A 

DIFFERENCE? 

Look What a 

Mere Seed Can 

Do. 



ISSUES 
Two issues that seem to persistently cause confusion and 

ambiguity to OBC’s both here and abroad.  

 

Chinese Customs as Practiced Today and East Asian 

Stereotypes.   

 

With assimilation comes the fading of ancestral culture and 

customs and with racial stereotyping the experience of othering 

and associated feelings of disconnection to broader society. 

 

Hence the common theme of being in an in-between space.  

 

 
“The Whole is More Than the Sum of It’s 

Parts” Aristotle 

 



FEEDBACK 

Feedback will be presented in a format that You can use and 

share. 

Regards 

Raine Yuen 

 “The man who moves a mountain 

begins by carrying away small stones 

Confucius” 

In keeping with the objective of this project, your feedback may be shared. By participating and completing this form, you 

grant SA Heritage Project and Raine Yuen (Loraine Law Yuen) permission to re-print, re-publish and re-use your  feedback 

in a format deemed suitable for communication & distribution. 



SOUTH AFRICAN CHINESE HERITAGE PROJECT  

ISSUES 

“ We cannot always change our circumstances but we can always 

change our response to them” 

Epictetis 



CHINESE CULTURE & CUSTOMS AS PRACTICED 

TODAY 

Much has changed over the generations with many traditional 
Chinese customs changing over time with some no longer being 
practiced. 

 

Today there are no uniform ways of doing things; For instance, It 
became the norm for the Chinese that converted to Christianity 
to include both Chinese and Christian customs at major life 
events - For instance, marriage vows might be taken at a church 
with the celebration taking place at a venue with Chinese dishes 
and symbolism. As Chinese South Africans we may blend South 
African or other cultures as part of a bi-cultural/racial heritage.  

 
In keeping with the objective of this project, your feedback may be shared. You grant SA Heritage Project and Raine Yuen (Loraine Law Yuen) permission to re-print, re-

publish and re-use your  feedback in a format deemed suitable for communication & distribution.  

 



CHINESE CULTURE AS PRACTICED TODAY 

QUESTIONS TO CONSIDER 

What does it mean to be Chinese in South Africa today?  

 

What types of facilities, activities & programmes could be 

implemented or perhaps already in place that enable SA 

Chinese to appreciate  learn, query aspects relating to Chinese 

culture & customs as practiced today? 

 

Is there perhaps a way to provide a broader support programme 

to enable SA Chinese to learn Mandarin?  

 

Give Your Feedback Here: SA Chinese Heritage Project 

If you unable to access the google form , please copy and paste this question 

with your response to obchinese0@gmail.com or request the word format 

questionnaire   

 



 

EAST ASIAN STEREOTYPES 

 
A Stereotype is an over generalized belief about a particular category of people.  

 

East Asian stereotypes are damaging because it creates division through 

othering and internalized racism  

 

Asian Studies trace the fear of the Yellow Peril at the roots of othering . 

 

Internalized racism is formed by looking at oneself through the eyes of another 

(Double Consciousness) leading  to low self esteem, increased mental anxiety, and 

the loss of influence from significant others and community. 

 

We  read in memoirs how in the need to fit in with ones peer group, rejecting 

significant others and family in public is not uncommon. 

 

As SA Chinese, many of these stereotypes may be rooted in the USA & Hollywood 

but  are distributed globally and seemingly reinforced  through local media. 



 

“when Asians are given roles in Hollywood, they are often 

stereotyped; men are stripped of their masculinity and women 

are unfairly painted as either a “dragon lady” or a “china doll.” 

Asians are also stereotyped as “nerds,” donning glasses and 

an exaggerated accent, or as Kung Fu masters and killers 

(Rajgopal, 2010). Indeed, the infamous “model minority” 

stereotype that portrays Asians as intelligent,hardworking,and 

ambitious, does more harm than good. It boxes Asians into an 

“othered” role, deeming them as passive foreigners without 

dimension. These stereotypes do not just stay on screen, but 

instead bleed into how Asians are perceived outside of media, 

leaving detrimental cultural and social consequences and 

leading to feelings of inferiority” 

Source 



TYPES OF EAST ASIAN STEREOTYPES 

This Ted Talk I found very informative and well presented. It’s by an 

Asian American but I believe it applies equally here in SA. 

 I Am Not Your Asian Stereotype | Canwen Xu | TEDxBoise 



EAST ASIAN STEREOTYPE 

THE MODEL MINORITY 

The model minority stereotype is considered a positive stereotype that portrays Chinese and East 

Asians as universally possessing positive traits such as being  industrious, politically inactive, 

studious, intelligent, productive, and inoffensive people who have elevated their socioeconomic 

standing through merit, self-discipline and diligence. 

 

It’s  political motive lie in the civil rights movement of the 50’s in the USA, globally spread 

through major media channels as a way to silence other minorities in their struggle for 

racial equity and persists to this day. 

 

 In SA the Chinese face criticism  for not being fully active in the anti-apartheid movement due to 

their perceived elevated status.  

 

Critics argue that the negative side of this stereotype is that it creates unrealistic expectations 

leading to feelings of self doubt, mental anxiety, inadequacy and even  suicidal tendencies. 

 

 What can be done to address the model minority stereotype being used as a political tool 

to divide and silence disadvantaged minorities, as well the unrealistic expectations it 

creates  for community members? 



EAST ASIAN STEREOTYPES 

FOREVER FOREIGNER 

 SA and OBC’s are commonly greeted with “Ni Hau” or “Where 

are you from?” by strangers. 

These friendly gestures seem harmless but it suggests that you 

are still perceived as a foreigner incapable of assimilation.  

How should one respond?  

 

 



EAST ASIAN STEREOTYPES 

GENDER STEREOTYPES 
Studies on East Asian Stereotypes indicate a binary opposition 

in portraying male and female roles. 

Chinese & East Asian Women especially in Hollywood are 

commonly portrayed as either sexual or submissive beings, 

or gold digging dragon women. 

Males on the other hand are portrayed as nerds or gangsters.  

The evil Fu Manchu and the meek Charlie Chan are traditional 

characters of the 20th century that set the tone of how Chinese 

males are perceived today. 

 



EAST ASIAN GENDER STEREOTYPES 

Traditional East Asian gender stereotypes persist to this day but with just different 

characters and story lines. Lucy Liu for instance plays roles as the dragon woman. 

Hyper sexualizing Asian women is damaging because it creates a situation where they 

are valued for what they represent rather that who they are as individuals (Yellow Fever)  

In  the movie Sixteen Candles the Asian male character is portrayed as nerdy and 

effeminate which suggests that they are less desirable than males from other racial 

categories.  

  



 
EAST ASIAN STEREOTYPES 

CRIMINAL AND MAFIA  ACTIVITY 

 
 “Most media coverage of the Chinese in the past decade 
has been negative, focused on hawking, overfishing, 
abalone and rhino horn smuggling ,drugs, human trafficking, 
gun-running and Chinese-on-Chinese crimes.  

 

Taiwanese and Chinese triads, no doubt, migrated to South 
Africa together with more law abiding members.  

 

The problem with most of these articles and images is that 
they conflate all Chinese into one group, when, in fact, there 
are several” 
(SAIIA OCCASIONAL PAPER NUMBER 24 CHINA IN AFRICA PROJECT, Dr Joon Jung Park ) 

 

• What can the Chinese community do to help law enforcement apprehend 
criminals that give the Chinese a bad name?  

 



 

EAST ASIAN STEREOTYPES  

ANIMAL CRUELTY, DIET AND HYGIENE  
The perception that Chinese people eat anything is fast 

spreading.  

 

With the Corona Virus, the mere presence of a Chinese person 

here and abroad is enough to activate every conscious and 

subconscious stereotyped script of yellow peril with potentially 

devastating consequences to anyone Chinese. 

 

How can one address the generalized  perception that all 

Chinese eat things considered pets or inappropriate? 

 

  



 

“It was 1995. Break time.  I brought out my lunch box and as soon 

as I opened it, I was excited. I could smell the fishiness of the nori, 

the sharp acidity of the pickle and the sweetness of the pork floss.  

But I wasn’t the only one who could smell it.  The (mostly white) 

kids sitting around me recoiled at the scent, then peered over my 

shoulder into my lunch box.  This was followed by a chorus of 

‘Eeeuw’ and comments like ‘That looks gross’ and ‘why does it 

smell?” and ‘My dad told me you people eat dogs – is that dog?” 

Yellow and Confused Pg55 (2019) 



 

EAST ASIAN STEREOTYPES 

BAMBOO CEILING 

 According to research at the University of Toronto there 

is the perception that Chinese, Japanese and Koreans 

are stereotyped as high in competence but low in 

warmth and dominance, perpetuating the idea that East 

Asians are ideal as subordinates but unqualified to be 

leaders and managers.  

What can be done to address the Bamboo Ceiling 

Stereotype?  

 

 



EAST ASIAN STEREOTYPES 

TIGER PARENTING  

Tiger Parenting is a strict demanding parenting style.  Tiger 

parents push and pressure their children to attaining high 

levels of academic achievement or success in high-status 

extracurricular activities such as music, using authoritarian 

method. 

Critics of this parenting style believe it tends to produce 

individuals that may be more high in competence but low in 

warmth and dominance – Hence Bamboo Ceiling 

Stereotype. 

Do you think Tiger Parenting is a contributing factor to 

the Bamboo Ceiling Stereotype?  



• Do you think the media & Hollywood is complicit in reinforcing East 

Asian Stereotypes? What can be done to address this? 

• What can be done to address the Model Minority Stereotype being 

used as a political tool to divide and silence disadvantaged 

minorities?  Also it’s unrealistic expectations? 

• How should one respond to the Forever Foreigner stereotype?  

• How can one address the generalized  perception that all Chinese eat 

things considered pets or inappropriate? 

• What can the Chinese community do to help law enforcement 

apprehend criminals that give the Chinese a bad name?  

• What can be done to address the Bamboo Ceiling Stereotype?  

• Do you think Tiger Parenting is a contributing factor to the Bamboo 

Ceiling Stereotype? Is there an ideal parenting style for the 21st 

century? 

• Would you like to add any other insights or information resources? 
 

Give your Feedback Here: SA CHINESE HERITAGE PROJECT. If you unable to access the 

google form, please copy and paste this question with your response to 

obchinese0@gmail.com or you can request the word format questionnaire. 

 

 

 

 
YOUR INPUT: EAST ASIAN STEREOTYPES 



SA CHINESE HERITAGE PROJECT 

SA Chinese Community Members Outside the Equity Court - Taking a stand  

on racism against the Chinese . 

Source 



VALUES 
The word Hyphenated is a term used to describe people with a dualistic culture.   

 

East’ and ‘West’ are binaries that presently  lack equality, which is an issue for OBC’s  in their struggle to find equal alignment 

between seemingly polar but complementary opposites values. 

 

Two values though that seem to  reoccur most consistently and also  verified in identity studies 

 

Be authentic and value both/all sides of your heritage. 

 

I summarize this as 

E=Me +2 : Everyone – Be Yourself and Value Both Sides of Your Heritage. 

Bearing in mind there is no one size fits all today as people tend to adopt values that suit their personal  circumstances. 

 

Following are some quotes reflecting values from SA Chinese community members sourced from Proudly Chinese SA Website  

 

Do you think Eastern and Western values are opposite and complementary or opposite and incompatible? 

In what ways are they complementary/ uncomplimentary opposites? 

what do you consider  important values for the SA and OBC community and future generations ? How can we shape 

them as a community into our reality? 

 

Give your Feedback Here: SA CHINESE HERITAGE PROJECT. If you unable to access the google form , 

please copy and paste this question with your response to obchinese0@gmail.com 

or you can request the word format questionnaire. 

 

‘.  



One of my favourite Chinese sayings is “ 飲水思源” which means when you 

drink the water, think of its source. Even though I am a fourth generation 

Chinese South African, I will never forget my roots.  

Erwin Pon  

 

“E=Me + 2 : Be Yourself and Value Both Sides of Your Heritage. Raine Yuen 

"Embrace all parts that make you unique and remember your roots. 

Always try better yourself, be thankful for the privilege we have and 

don't be afraid of your voice." 

Ming-Cheau Lin 

You decide your destiny. Be true to yourself. Don't be afraid to follow 

your passions and be the best that you can be, strive towards your 

dreams. Live a conscious and meaningful life - leave your legacy. Find 

happiness through your passions and the people that mean the most to 

you. Don't forget where you are from - be proud to be South African and 

be proud to be Chinese. Taryn Lock 



"BREAK THE STEREOTYPE! More than proving to them you are better, prove to 

yourself why the sky's the limit! Be outspoken and be more confident on anything 

you wish to pursue. BE THE BEST YOU CAN BE!"  ~ George Leong 

"The current political climate often calls for populist political rhetoric, which 

scapegoats various categories of certain groups. We need to guard against 

attaching generalised stereotypes, which can fuel hatred and intolerance and go 

against what our society and country is trying to build and work towards." ~ Kayan 

Leung 

“I’m proud to be part of the multi-culture of South Africa as it allows you to have 

the best of both worlds – being South African as well as Chinese. Lisa Ting 

Chong 

"I know that in this day and age, it is often hard to consolidate the culture around 

us with traditional Chinese culture, but it is possible to find a balance. if we are to 

make any changes it should be because we deem it useful, and not because of 

pressure from others” 

 Mellisa Fan 



"As much as we want to preserve our traditions and keep our ways all in one circle. 

The world is changing and we have to move with it. We are integrating and I see 

the struggle of groups or nations or races trying to keep out those that are different 

and keep in those that are the same” ~ Hulunn Choo 

  

“I didn’t grow up proud to be Chinese –But now I see that my best traits – living 

to principles; being committed to family and being hard working and selfless are 

all qualities that come from my Chinese background and that makes me very 

proud.”' Charmaine Smith/Sadie 

“Be aware that each one of us has our own personal diamond within– each 

person is unique and has the potential to add their own special value to the 

society. Be proud of who you are and where you have come from."  ~ Angela 

Yeung Proudly Chinese SA 

"Remember your culture but also remember that times have changed and use 

what we have learnt from our culture to move forward with the times. " ~ Joe 

Pen Lai 



"I just love being South African. I love how diverse our country is, the people, 

the food, the languages. We have our own way of thinking, and our own 

narrative which is catching on with the rest of the world. Our differences are 

what make us truly unique."  ~ Tayla Foong 

"Do not forget that you are Chinese and what hardships your 

forefathers had to endure to come here to South Africa  to 

make a better life for future generations.  Be proud of who 

you are.  Learn to speak your own language and identify with 

Chinese culture.   Go and visit China to see what former 

village you come from.    Be open minded." ~ Shirleen Leong 

Man 

"Let us as the Chinese Community of South Africa unite and 

make a difference in our own communities that we live in, let us 

show what we are really made of and how we can contribute to 

the development of our country." ~ Michael Kamson  



OTHER ISSUES 

There are no doubt many other issues that are 

worthy of discussion which I have not included in 

this presentation,  as my intention is to try to keep 

things as simple for this project but to encourage 

you to include any other insights and issues that 

resonate with you. 

 

Give Your Feedback Here: SA CHINESE HERITAGE PROJECT 



SOME FINAL THOUGHTS  
The contents of this presentation are insights that I have noted from my 

interest in understanding the themes and issues of South African and 

Overseas Born Chinese. 

It represents a broad overview -  so apologies for any omissions or 

oversights including any editing errors.  My hope is that by putting 

forward some key issues, you will be encouraged to give your insights 

and include other issues for discussion as a community and in so doing, 

break the cycle of tending to  ignore or deal with issues privately, 

enabling them to persist as collective scripts and personal struggles 

generation after generation.  

Thank You for your time and consideration. I hope you found it at least 

informative  and look forward to receiving and sharing your insights. 

 
Raine Yuen 

Facilitator SA Chinese Heritage Project 



CONTACT ME 

If you are unable to access the google form, you can email for a link 

or you can request the word format questionnaire or copy and paste 

any of the questions you wish to respond to and email. 

 obchinese0@gmail.com 

Many Thanks  
Raine Yuen 

In keeping with the objective of this project, your feedback may be shared. By participating and completing this form, you grant 

SA Heritage Project and Raine Yuen (Loraine Law Yuen) permission to re-print, re-publish and re-use your  feedback in a 

format deemed suitable for communication & distribution. 

 


